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Guardians 
SJ (Sensing Judging) 

Natural Talents 
• Efficient 
• Cautious/industrious 
• Stabilizers of society 
• Logistics  
• Tradition 
• Keeping the law 
• Dependable 
• Accept authority 
• Follow the rules  
• Conserve resources 

What They Value 
• Rules and regulations 
• Conformity  
• Preserve Social Group  
• Security 
• Hierarchy/procedures 
• Stability 
• Group/Bonding 

Relationships 

Stressors 
• Insubordination 

Characteristics 
• A need  to belong 
• Need to be responsible 
• Motivated by duty/service  
• Obeys  rules and laws  
• Usually very moral people 
• Caretaker of others 
• Belief in hierarchy 

What Drives Them 
• Be a member of a larger social 

unit 
• Need to be responsible 
• Sense of duty 

Common Weakness 
• Self-Righteousness 
• Tend to over extend and over 

work themselves 
• Overly concerned with rules 

and regulations 
• Want to control others 
• Resistant to change  
• Pessimistic 

Idealists 
NF (iNtuitive Feeling) 

Natural Talents 
• Comfortable with 

intimacy 
• Diplomatic 
• Talk and listen 

empathetically 
• Creative  
• Visionary 
• Realize ideals 
• Reveal the truth 
• Will crusade for an 

issue  

What They Value 
• Ethics and morality 
• Authenticity 
• Idealized and 

meaningful world 
• Self-actualization 
• Cooperative interaction 
• Unity 
• Empathic relationship  

Stressors 
• Insincerity 

Characteristics 
• Empathetic 
• Seek meaning and purpose 
• Seek identity 
• Value authentic communication 

What Drives Them 
• Meaning and significance – 

Need to feel that their life 
matters and has a purpose 

• Unique Identity – Need  to feel 
each person is special  

Common Weaknesses 
• May be hypersensitive, taking 

things too personally 
• Tend to have difficulty setting 

boundaries with others. 
• Co-dependency 
• May tend to put others on a 

pedestal  
• May have difficulty accepting 

weakness in others 

Artisans 
SP (Sensing Perceiving) 

Natural Talents 
• Skillful Performance 
• Improvising 
• Creative problem 

solving 
• Troubleshooting 
• Timing 
• Pulling things off 
• Risk taking 
• Good crisis managers 

What They Value 
• Excitement /

stimulation 
• Aesthetics 
• Immediate adventure 
• Action 
• Skilled  Performance  
• Variety 
• Fraternal Relationship 

Stressors 
• Boredom 
• Lack of action 

Characteristics 
• Impulsive   
• Want action 
• Seek freedom 
• Adaptable 
• Improvise well  
• Spontaneous 

What Drives Them 
• Freedom to act on impulse 
• Ability to make an impact 

Common Weakness 
• May not concern themselves 

with obeying rules and laws 
• Tend to not plan for the 

future 
• May not think in terms of 

cause and effect 
• May have difficulty accepting 

responsibility for past actions 
• May be driven by physical 

impulses and desires 

Natural Talents 
• Design, invent, engineer, 

coordinate  
• Strategic thinking  
• Logical and reasoned 
• Analyze, categorize and 

theorize 
• Make progress towards a 

vision 
• Systems thinking 

What They Value 
• Concepts and ideas 
• Progress 
• Ultimate truth  theory 
• Intelligence 
• Arriving at truth through 

scientific methods 
• Logical consistency  
• Expert relationships 

Stressors 
• Incompetence 

Characteristics 
• Mastery of a subject matter 
• Knowledge driven  
• Think in terms of theories 

rather than facts 
• Invent new ideas or things 
• Quest for perpetual learning 
• Concerned with how 

something is structured 

What Drives Them 
• Expertise in subject  
• Search for more knowledge 

Common Weaknesses 
• Potentially insensitive to 

others’ feelings 
• May not be comfortable with 

expression of emotions – 
theirs or others 

• May have a tendency to deify 
human reasoning capacity 

• May be too autonomous for 
own good 

• Tend to be arrogant/
egotistical 
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