
Self Direction       Name:______________________ 
 

A Rapidly-Changing World 
 
Point of the Assignment:  1) To recognize how much the world is changing in our lifetime. 2) 
To accept the need to adapt to this changing world if you want to maintain your employability. 3) 
To give you coping skills for living in a rapidly-changing world.  
 
Today’s world can be pictured by the following graphs, which illustrate the rate at which new 
information, change and complexity have been impacting the world since about 1940 (through 
the advancement of technology) : (Miller, 2004)1 

 
 
                                                 
1 Miller, K.A., (2004).  Surviving information overload. Grand Rapids: Zondervan. 
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Coping With Constant Change 
 

 
 

(Image: Variables that affect education and career decisions.  See end of document for a larger copy.) 
 

Many people may find that anticipating living in a world where there seems to be nothing 
on which they can depend can be too frightening or anxiety-producing to face. The good 
news is that there is an answer as to how to live in such a world. – It requires that you 
develop certain coping skills: 
1) Recognize the world in which you live.  Ignoring it won’t make go away. 
2) Develop good “life skills” such as self-discipline, self-motivation, knowing 

priorities, healthy boundaries, stress management, money management (saving and 
budgeting) and coping skills, ability to focus on a task/goal, relationship management, 
respect for authority, etc. A lack of these basic life skills will interfere with you 
achieving the rest of these things. 

3) Recognize a need for NEW life skills to survive in a world of constant change. Just 
a few decades ago (i.e. the world the Baby Boomers grew up in) the world was rather 
stable and required a certain set of life skills in order to succeed in life.  Life skills 
such as hard work, persistence, willingness to earn what you get in life, patience, 
independence, stability and following “the rules” could normally lead to a 
prosperous life. However, living in a world that is changing so fast that the future 
literally cannot be predicted requires a different set of life skills to survive:  Skills 
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such as adaptability, interdependence, resourcefulness, tolerance for diversity, 
and developing transferrable skills.  In addition, a person also needs to learn how to 
recognize “The Hidden Rules” present in any given situation. Discernment is also 
important:  He or she also needs have an ability to discern which set of the “right 
rules” are appropriate in a given situation.  (I.e. Behavior X may be appropriate at 
home, but it is NOT appropriate at work.) 

4) Engage in continual self-awareness where you continuously recognize who you are, 
how you are gifted, how you are not gifted, your interests and values, and what kinds 
of careers/jobs will suit you and what kinds will not. It also involves recognizing how 
we change and grow and adapt over time.  

5) Accept responsibility for your own career development (career self-direction). 
a. Do not expect an employer to provide eternal job security. (That institution 

may not be around when you are ready to retire.) 
b. Continuously maintain your employability: 

i. Develop good job hunting skills (maintain an updated resume and 
network, know and where to find jobs in your profession, have good 
interviewing skills, know where to find “survival jobs”, etc.) 

6) Be prepared to engage in lifelong learning (learning throughout your life). 
a. Understand the difference between transferable and technical skills”  
b. “Develop strong transferable skills” 

i. Critical thinking (information gathering, creative problem solving, 
and decision making), Communication (verbal and written), and 
Interpersonal skills (dealing with people – especially people who are 
different from you). 

c.  “Engage in life-long learning of technical skills”  
i. (Equipment and operational processes – including computer skills) 

d. Know the best ways for you to educate yourself (formal education vs. self-
taught). 

e. Keep up with technological changes in your profession. 
f. Recognize when changes in the economy/society/technology/job processes 

will require a paradigm shift about how to get the work done.  
7) Be prepared to hold multiple careers throughout your lifetime as the economy-

driven needs will affect your job marketability. 
8) Recognize that your generation will impact your worldview2 and how you will 

likely respond to this.  Therefore, it will also likely impact your potential 
challenges. For example: 

i. If you were born before approximately 1960, you are more likely to 
resist keeping up with advances in technology because you had likely 
originally learned to do things without computers, and therefore do not 
feel you need to learn to adapt to them. 

ii. If you were born before approximately 1965, you will be more likely 
to possess good basic math, reading and writing skills than students of 
younger generations because you would have been educated during an 

                                                 
2 (2005).  American Generations:  Who they are and how they live. (5th ed.).  In N. S. Publications, American 
Generations (5th ed.). Ithaca, New York: New Strategist Publications. 
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era that emphasized teaching and reinforcing fundamental skills in 
elementary school. 

iii. If you were born before approximately 1970:  You will likely 
recognize the changes and its impact on the world, but may not 
recognize you need to respond to it (adaptability). You were likely told 
growing up that, “You just need to get a good job and you will be set 
for life.” Therefore you will likely want to hold on to the obsolete 
assumption that permanent job security is still attainable in today’s 
world. 

iv. If you were born before approximately 1970, you will be more likely 
to hold a Modernist world view (a belief in absolute truth). 

v. If you were born after approximately 1970, you will be more likely to 
hold a Post-Modernist world view (a belief that there is no such thing 
as absolutes). 

vi. If you were born after approximately 1970:  You may have been 
prepared for how to respond to these changes (adaptability), but may 
not register the severity of impact these changes will have on your 
future life due to your lack of life experience.  You were more likely 
told “In today’s world, you will need a college education in order to 
survive financially, and you should expect to have many different 
careers in your life.” 

vii. If you were born after approximately 1980, you are probably much 
more technologically savvy than your parents because you grew up 
having technology a part of everyday life.  

viii. If you were born before approximately 1980, you will be more likely 
able to have the necessary attention span and discipline to sit through a 
lecture-style teaching method because you likely grew up in a slower-
paced and more stable environment than individuals born after you.5 

ix. If you were born after approximately after 1980, you will likely have 
a harder time sitting through a lecture-style teaching method because 
you likely grew up in a faster-paced, multi-media, and highly-
stimulated environment, and thus have a shorter attention span. 

 
Personal Application: 
You may wonder why this subject has been brought up in this class. There are two primary 
reasons:   

1) These changes are worldwide and universal  
2)   These changes are directly affecting the world where you will be trying to develop 

your job marketability.   
 
Therefore you need to recognize and accept the world in which you live, and learn how to adapt 
to it.  
Your Personal Awareness  
1) Note the image “Decision-Making Variables” on Page 2.   

a. According to this chart, which variables are stable and should therefore be the 
foundation of your decision making? 
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_____________________________________________________________________ 

_____________________________________________________________________ 

b. Which variables are too unpredictable to base decisions on? 
_____________________________________________________________________ 

_____________________________________________________________________ 

c. Which variables can you control? 
_____________________________________________________________________ 

_____________________________________________________________________ 

2) Of all the examples of a changing world given (from the videos), which are easy for you to 
understand? Why? 
___________________________________________________________________________ 

___________________________________________________________________________ 

3) Of all the examples of a changing world given (from the videos), are any of them difficult to 
understand? Why? 
___________________________________________________________________________ 

___________________________________________________________________________ 

4) Give a personal example from your own life of how advances in technology are affecting 
your (or someone you know) ability to get and/or keep a job. 
___________________________________________________________________________ 

___________________________________________________________________________ 

5) How long has it been since you left high school? Is the world in which you live now very 
different from when you left high school? If so, describe?   
___________________________________________________________________________ 

___________________________________________________________________________ 

6) Interview someone who is of a different generation from you (at least 20 years older or 
younger than you), and ask them to answer Question #4. List their name, age, and 
relationship to you. What did they say? 
___________________________________________________________________________ 

___________________________________________________________________________ 

7) What did you discover from their response?  What are some of the differences between 
yourself and this person who is of a different generation?  
___________________________________________________________________________ 

___________________________________________________________________________ 

8) People are likely to have mixed reactions to the idea of knowing they are trying to maintain 
job marketability in a world that cannot be predicted.  How do you personally feel about this? 
___________________________________________________________________________ 

___________________________________________________________________________ 
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9) On the last page of this document, you will find a graph. Mark the following significant 
events in your life (including those in the future):  Birth, year graduate high school, anticipate 
college graduation, marriage, birth of children, buy a home, anticipate retirement, and 
anticipate death. Once you have done that, compare those milestones to the line which 
indicates the rate of change and write down what you see. 
___________________________________________________________________________ 

___________________________________________________________________________ 

 
Developing Your Personal Response 
Look at the section on Page 2-4, titled: “Coping With Constant Change.”   

1) Which of the coping strategies listed do you feel are fairly easy for you to accept and 
adopt?  Why? 
_____________________________________________________________________ 

_____________________________________________________________________ 

2) Which of those coping strategies listed do you feel will be a challenge for you to 
accept and adopt?  Why? 
_____________________________________________________________________ 

_____________________________________________________________________ 

3) What can do to help yourself to prepare for living in a rapidly-changing world? 
_____________________________________________________________________ 

_____________________________________________________________________ 

Test your understanding:   
What is the main point of this assignment? 
______________________________________________________________________________ 

______________________________________________________________________________ 

Why were you expected to do this exercise? 
______________________________________________________________________________ 

______________________________________________________________________________ 

What type of person would need to do this exercise? 
______________________________________________________________________________ 

______________________________________________________________________________ 

How well do you fit the profile of the person for whom this assignment was created? 
______________________________________________________________________________ 

______________________________________________________________________________ 

Reflection:  (Write down your response after completing this assignment.) 
______________________________________________________________________________ 

______________________________________________________________________________ 



(Parts of you to develop) 
Education & Career: 

 Skills 

 Knowledge 

 Experience 

(Parts of you that are stable) 
Inborn: 

 Personality  

 Talents 

Reflect Personality & Experience: 

 Interests  

 Values 

 Preferred Learning Styles 

(Constantly Changing—Out of Your Control) 
The Marketplace: 

 Formal Learning Options 
 Labor Market Trends 

 In-demand Careers of Today 
 Future Careers In-demand 

Decision-Making Variables  

Influence Education and Career Choices 



In
cr

ea
se

 o
f I

nf
or

m
at

io
n,

 C
ha

ng
e 

an
d 

C
om

pl
ex

ity
 

1000% 

 0 1900  1920  1940  1960  1980  2000 2010 2020  2040        2060 

C
lip

:  
M

ac
hi

ne
 T

ak
es

 

C
lip

:  
M

an
 g

et
s f

ir
ed

 
fo

r r
es

is
tin

g 

T
O

D
A

Y
 

? 

C
lip

:  
Sh

ift
 H

ap
pe

ns
 


	Rapidly Changing World - New
	Self Direction       Name:______________________
	A Rapidly-Changing World
	Coping With Constant Change

	Rapidly-Changing World - Graphics
	Decision-Making Variables
	Rapidly-Changing World- Chart



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



