StrengthsFinder


Self-Awareness:  Optional Assessments



 Name:__________________










   Date:__________________

The Gallup StrengthsFinder Theme Domains

Point of This Assignment:  1) To learn about your natural strengths 2) How you can develop them further so you can turn them into assets for your life success. 3) To further reflect on what you have learned about yourself by completing this assessment. 
The thirty-four themes will fall into one of five domains:

Relating/Bonding Themes (Working with people):


Communication


Inclusiveness


Responsibility


Empathy



Individualization 
Harmony/Agreeableness

Relator

Relating/Impact Themes (Influencing people):


Command



Discipline


Woo


Competition



Positivity/Stimulator

Restorative


Developer



Maximizer/Varsity

Striving Themes (Working hard):


Achiever



Belief



Restorative

Activator



Discipline


Significance/Desire
Adaptability/Flow


Focus



Self-Assurance/

Thinking Themes (Working smarter):


Analytical



Consistency/Fairness

Input


Arranger



Context/Past


Intellection


Connectedness



Futuristic/ Future-Oriented
Learner


Deliberative/Cautiousness

Ideation


Strategic
My StrengthsFinder Results:

Now that you have taken the StrengthsFinder, list your strengths below in the order in which they came out in the left column. From the report, identify some suggestion(s) offered for further developing your strengths.  Then find the Theme Domain (category) under which it is listed above. Write that category name next associated with each strength. 

	Rank
	My Strengths:

(From report)
	Suggestions Given

(From report)
	Category

(From list above)

	First
	
	
	

	Second
	
	
	

	Third
	
	
	

	Fourth
	
	
	

	Fifth
	
	
	


What Do You See?

Take a step back and look at the category-themes for your particular results.  Look at it from a “big picture” perspective.  Then take a minute to reflect on what you see. 

What Do Your Results Reveal?

As you look at the “big picture” what does it reveal about you?  What kind of environments/ tasks/activities would develop your particular combination of strengths?

___________________________________________________________________________

___________________________________________________________________________

How Does This Relate to Your Myers-Briggs Type?

Looking at your results, take a few moments to consider how this assessment relates to your MBTI personality assessment.  Are the results of a similar theme?  Does it reinforce the MBTI? Does this assessment add additional perspectives of who you are?

___________________________________________________________________________

___________________________________________________________________________

Test your understanding:  

What is the main point of this assignment?

______________________________________________________________________________

______________________________________________________________________________

Why were you given this exercise?

______________________________________________________________________________

______________________________________________________________________________

What type of person would need to do this exercise?

______________________________________________________________________________

______________________________________________________________________________

How well do you fit the profile of the person for whom this assignment was created?

______________________________________________________________________________

______________________________________________________________________________

Reflection:  (Write down your response after completing this assignment.)
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
Relating/Bonding Themes (Working with people):


Communication

Inclusiveness

Responsibility


Empathy

Individualization 

Harmony/Agreeableness
Relator

Relating/Impact Themes (Influencing people):


Command


Discipline

Woo


Competition

Positivity/Stimulator

Restorative


Developer

Maximizer/Varsity

Striving Themes (Working hard):

· Achiever:  A constant need for achievement.  Feel as if you start each day at zero.



Belief
Possessing a set of core values that are enduring which affect 




· Restorative

· Activator:  “When can we start?”  Only action can make things happen.


Discipline




Significance/Desire

· Adaptability/Flow:  Able to respond willingly to the demands of the moment even if they pull you away from your plans.

Focus





Self-Assurance
Thinking Themes (Working smarter):

· Analytical:  Using data to identify patterns and connections and how they interrelate to get at the root cause of an issue.


Consistency/Fairness


Input

· Arranger:  Work as a conductor of complex situations and many factors, can manage all of the variables to the most productive configuration.


Context/Past

Intellection


Connectedness


Futuristic/ Future-Oriented
Learner


Deliberative/Cautiousness


Ideation
Strategic
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